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Panel 1 

Diversity in Healthcare Management: 

Vaue Added Business Sense 

 

Panelists:  

Di Ann Sanchez, PhD, SPHR 

Founder/President 

DAS HR Consulting and Sanchez & Associates LLC 

Di Ann Sanchez, PhD, SPHR is the founder of DAS HR Consulting LLC, has 

over 30 years of experience and has held executive Human Resources 

positions with both private and public companies including: 

 

 DFW International Airport 

 United Natural Foods, Inc. 

 Boeing Commercial 

Airplane Group 

 American Airlines 

 Delta Technology

Dr. Sanchez's Human Resources group at Delta Technology won Atlanta's Society of Human 

Resource Management HR Professional Excellence Award. She was named by Hispanic Business 

magazine as one of the "Top 50 Hispanic Women in Business", one of the "Top 80 Elite Hispanic 

Women", and "Top 100 Latinas in America".  She was highlighted in the Hispanic Journal 

Magazine recognizing her accomplishments in Human Resources and Diversity at American 

Airlines and has been featured in “USA Today” seeking to improve the current process of 

employment verification, and encouraging comprehensive immigration reform. She has been 

also featured on Fox News Business Career Accelerator regarding the topic of “Love Contracts in 

the Workplace”. Dr. Sanchez nationally educates and speaks to business and Human Resources 

leaders on “Attracting, Engaging and Retaining the Hispanic Workforce” and “Why Can’t We All 

Just Get Along! – Diversity and Generations in the Workplace”.    

 

Dr. Sanchez holds a Bachelor's Degree in Political Science from the University of California at Los 

Angeles (UCLA), a Master's Degree in Organizational Management from the University of 

Phoenix, and a PhD in Organization and Management with a specialization in Human Resources 

from Capella University. She currently teaches the SHRM Essentials of Human Resources and the 

SPHR/PHR Prep Course for Tarrant County Community College (TCCD), a national instructor for 
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Institute for Applied Management (IAML) and associate professor at Amberton University.  

 

Dr. Sanchez is active in the Society of Human Resources (SHRM) by serving as the Texas 

Legislative Advocacy Captain, has developed test questions for the Human Resources 

Certification Institute (HRCI), served on various national SHRM volunteer panels including the 

“HR Initiative for a Legal Workforce”.  Furthermore, Dr. Sanchez is a board member for the Aids 

Outreach Center of Tarrant County, Artes de la Rosa Cultural Center and North Central Area 

Community Centers.  Dr. Sanchez is also a volunteer counselor at the Fort Worth Business 

Assistance Center which promotes new businesses and entrepreneurs. 

 

Dresdene Flynn-White, MA, FACHE 

Management Consultant 

Strategic Leadership Solutions 

Dresdene Flynn-White is no stranger to success as both a business owner and a 

strategic business partner in the corporate world.  First as an administrator in 

higher education, then on to a fifteen year healthcare career with Kaiser Permanente. Leaving a 

lucrative career in corporate human resources and consulting, she started on her five year 

entrepreneurial journey as a business coach, advising and supporting small business owners. 

Dresdene returned to corporate human resources as Vice President for Human Resources at JPS 

in 2010. She assumed the role of the network’s first Diversity Officer in January 2012. In this 

capacity she is responsible for the execution of the Hospital District’s Diversity strategies relating 

to the provision of culturally competent care for patients, the education and retention of a 

diverse workforce and an expansion of engagement with M/WBE and HUB VENDORS. 

Dresdene is unique, having experienced both corporate operational and business ownership roles. 

She is a credentialed manager responsible for establishing, consolidating and realigning critical 

business areas (quality, utilization and risk management and performance reporting) to enable 

the initiation of new systems, definition of new business processes and responses to litigation and 

regulatory compliance issues. 

Dresdene serves on several community boards including the Fort Worth Metropolitan YMCA, 

The North Texas Chapter of ACHE, and the Tarrant County Cancer Disparities Coalition. 
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Mina Kini, MSW, MS 

Senior Director, Multicultural and Community Health Improvement 

Texas Health Resources  

Ms. Kini directs and advances Multicultural & Community Health 

Improvement strategies and initiatives for the Texas Health Resources system, 

one of the largest faith-based, nonprofit health care delivery systems in the 

United States and the largest in North Texas serving communities in 16 counties in North Central 

Texas, home to more than 6.2 million people.  

 

In her work within Texas Health’s Population Health, Innovation and Education Center, Mina is 

focused on defining strategies, designing programs and deploying interventions across the care 

continuum and within the community settings to address multiple factors that influence health, 

wellness and prevention.  

 

Mina is an active thought leader in the diversity and cultural competence community, and is 

often called upon as a resource by various community and industry groups such as the DFWHC, 

North Texas Diversity Council, and others. Among her many accomplishments, one to note is the 

creation and execution of an enterprise-wide strategy for advancing THR’s capabilities to 

support culturally sensitive and linguistically competent care for the patients we are privileged 

to serve.  

 

Mina and her team have created the necessary infrastructure and resources to support 

interpretation, translation and language access resources to support the care of patients with 

Limited English Proficiency. She pioneered the use of Language Line and other access services 

across THR, envisioned and oversaw the development of qualified bilingual interpreter pools, 

and established disability support services and technology-based sign language interpretation 

for the hearing impaired. Most recently, Mina and her team were recognized by the faculty of 

the Disparities Leadership Program for our work in advancing health equity processes and 

quality for all populations. In addition, in 2014, the Texas Association of Health Care Interpreters 

and Translators (TAHIT) awarded Texas Health Resources with the first Texas Star in Language 

Access Award for an Organization/Company, as recognition for advancing the efforts to 

promote, improve and support Language Access in Texas.  

 

Prior to her current position, Mina served in several organizational development/change agent 

roles in various industries from higher education, community building, human service 
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organizations and social science research. With over 25 years of professional experience in 

international and US settings, Mina holds two Masters Degrees – one in Social Work from Tata 

Institute of Social Sciences in Mumbai, India and the other in Organizational Development & 

strategy from Texas A&M University, College Station, Texas. In addition, she is a Fellow of the 

American Hospital Association’s, Cultural Competence Leadership Program and has completed 

the Disparities Leadership Fellowship, a year-long executive education program of the 

Massachusetts General Hospital’s Disparities Solutions Center. 

 

Tonya Veasey 

President/CEO 

OCG | PR  

Tonya Veasey is President and CEO of OCG PR (Open Channels Group), a Fort 

Worth based Public Relations firm that she started in 2005.   Before founding 

OCG PR, Tonya spent more than 10 years in the public affairs industry, 

working for a state senator, a large nonprofit organization and a Fortune 500 company. As 

president of OCG PR – an MWBE and HUB – Tonya has grown the company from a handful of 

employees to one of the top-ranked PR firms in Texas and a national leader as a multicultural PR 

agency.  

Tonya has established outstanding relationships with regional, state and national leaders critical 

to effective public relations and public affairs work for clients.  Tonya oversaw comprehensive 

public relations plans for Chesapeake Energy and Cash America, coordinating national campaigns 

affecting business-to-business relationships and business-to-consumer issues for those clients. 

Under Tonya’s leadership, her firm has led successful public relations campaigns throughout the 

U.S., in markets such as New York, Chicago, San Francisco and Dallas. 

Veasey's community involvement is extensive and her list of accolades is equally long.  She serves 

on the Board of Directors for several organizations, including, Neeley EMBA Alumni Advisory 

Board (board of director), Fort Worth Chamber of Commerce (government affairs, vice-chair) and 

Fort Worth Metropolitan Black Chamber of Commerce (board of director, vice-chair).  Veasey was 

appointed to the Tarrant County Hospital District Board of Managers (board of director, secretary) 

and she was selected to serve on the local community board of BBVA/Compass Bank. In addition, 

Veasey was recognized as the City of Fort Worth’s 1999 Woman of the Year in Public Service, Fort 

Worth Metropolitan Black Chamber of Commerce’s 2007 Madame C. J. Walker Award, The Dallas 

Black Chamber of Commerce 2009 Quest for Success Award recipient, and featured as one of Fort 
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Worth Business Press’s 2002 40 Under 40.  In 2011, she received the Dallas Business Journal 

Minority Business Leaders Award. 

Veasey holds an Executive MBA from Texas Christian University and a Bachelor's degree from Paul 

Quinn College in Dallas, Texas.  A native of Fort Worth, she is married to U.S. Congressman, TX 

District 33, Marc Veasey and has a eight-year-old son, Adam Clayton.  

 

Moderator:  

Michael D. Sanborn, M.S., R.Ph., FASHP, FACHE  

President 

Baylor Medical Center at Carrollton 

Mike currently serves as the President and CEO for Baylor Medical Center at 

Carrollton, a 235-bed acute care hospital in Carrollton, Texas that is part of the Baylor Scott and 

White Health System.  The facility offers a full continuum of care for inpatients and outpatients 

with services including surgery, cardiac care, emergency care, women's services, therapy and 

sports medicine, diagnostic imaging and more. The hospital has over 300 physicians on staff, 

more than 700 employees and operating revenue of over $130 million. Baylor Carrollton also has 

satellite campuses and primary care clinics in Carrollton, Lewisville, The Colony, and Flower 

Mound.  

Sanborn is a pharmacist, and his previous experience includes leading the cardiovascular service 

line for the Baylor system as well as pharmacy leadership positions in large health-systems and 

academic medical centers. Mike received his pharmacy and masters degrees from the University 

of Kansas and also completed an accredited pharmacy practice residency and advanced 

administrative residency at KU Medical Center in Kansas City.   

Mike is involved in a number of community and professional activities.  He currently serves as 

the past chair for the Metrocrest Chamber of Commerce and is a recent member of the Board of 

Directors for American Society of Health-System Pharmacists.  He has also holds positions and 

has volunteered with the DFW Hospital Council, Metrocrest Services, American Heart 

Association, United Way, North Dallas Shared Ministries, and other organizations.  Sanborn has 

published articles and presented in a multitude of areas related to process improvement, 

healthcare technology, finance, and leadership.   

 


